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LMX (2) 121 36651 033 039 022 030 035 011 067 854 3710
LMX-SDM 76 23568 029 035 017 025 032 012 056 1034 9915
LMX-MDM 34 5042 037 042 017 032 043 020 064 883 6808
MLMX-12 15 4143 038 047 035 031 046 001 091 605 4446
MLMX-16 19 5042 037 042 004 030 043 033 045 1387 3949
LMX Hfth 11 3898 042 050 017 033 050 029 071 756 2844
EXMEERL
LMX () 116 35669 032 039 022 029 035 011 067 844 10707
LMX-SDM 72 23011 028 025 017 025 032 013 057 1024 5941
LMX-MDM 34 8810 037 032 031 032 043 022 066 939 8538
MLMX-12 15 3768 038 031 009 031 046 007 087 686 4456
MLMX-16 19 5042 037 030 019 030 043 031 053 1387 4800
LMX HAfth 10 3898 042 033 051 033 051 027 075 756 2515
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LMX EAth 8 1966 049 059 017 038 059 037 081 752 1793
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MLMX-12 9 2352 031 035 006 021 039 029 037 1266 697
MLMX-16 8 2082 028 032 003 018 038 023 039 2992 430
LMX HAth, 2 463 023 027 006 002 042 019 033 3304
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MLMX-16 1 375 065 073 000 052 075 073 073 0
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A Meta-analysis on the Relationship between Lead-
er-Member Exchange (LMX) and Performance Based on

Chinese Samples

Zhang Yinpu', Luo Nanfeng’, Shi Wei’, Wan Jin’, Zhang
Yifang’, Yang Xiaojin®
1. Department of Psychology, Renmin University of China, 2.
School of Labor and Human Resources, Renmin University of
China; 3. School of Economics and Management, East China
Jiaotong University; 4. 035 Radio and Television Administration of
Tibet Autonomous Region
Abstract Leader-Member Exchange (LMX) is an important organi-
zational variable. Although a recent study offered a meta-analysis on
the relationship between LMX and job performance, it was mainly
based on the studies in the western context. As an important social
capital, LM X plays a critical role in Chinese organizations. Numerous
studies have been conducted to investigate the relationship between
LMX and job performance in China. Yet we did not get an integrated
picture. To analyze the main effect of LMX on job performance, this
meta-analysis analyzed 173 empirical researches based on samples
from mainland China. In addition, the factors that may moderate
LMX-performance relationship were also examined, including the
LMX measurement scales, common method variances, and raters
of LMX. The results show that: (1) there is a strong and positive
relationship between LMX and task performance (p=0.39), based
on 121 independent samples (N=36651); (2) a strong and positive
relationship between LMX and organizational citizenship behaviors
(OCB)(p=0.40), based on 102 independent samples (N=29085); (3) a
moderately strong, negative relationship between LMX and counter-
productive performance ( p=-0.23), based on 13 independent samples
(N=5705). These effects are not lower than those mainly based on
Western context, which shows the effectiveness of LM X in Chinese.
Moreover, it also reveals three major moderating effects: (1) the LMX
measurement scales have a moderating effect on the relationships
between LMX and both task performance and OCB; for instance,
LMX has a relatively stronger relationship with OCB when the LMX
is measured by the multidimensional measure, especially the 16 items
scale which is developed in China context; (2) the multiple sources of
information (i.e., raters) have a moderating effect on the relationships
between LMX and both task performance and OCB; that is, LMX has
a stronger relationship with both task performance and OCB when
the data are collected from the same raters, possibly due to the com-
mon method variances; (3) the relationship between LMX and task
performance is relatively stronger when LMX is rated by leaders than
by the subordinates.
Key Words Leadership-Member Exchange; Task Performance;
Organizational Citizenship Behavior (OCB); Counterproductive

Performance; Meta-analysis; Moderation
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