BIFFEIEFER 235, 20205531 132-140 W

&

S S5iEETATEM TRIEREISS

MFEHSITARZE R

O Firde

Kt

FRHE

HE MABEPIMG R, AR ERFE S
BRI R KR F R E, Rifn, AL LA LA 22 5] 2
WRXERSEFEMLER M-S @, LT ARG 24
FE, KT AHAZEMIT L, KRR THMFAT/E0
W2 AT AE 3t T /B il (& th e F AL AT A Hhm, RAM
Wi B AR & X, 8 id KB 64 1540 5 F» 289 4= T /%
HARGER T, WHEAMRFBETHERTEF AL
FEE IR TR FAL AT AW =4, R, XT—XRZINA
A AR T A BAR) TR B P, R B AL H R T
K Ao KRB 5 Ty ey 2R AT T AT

KER WREAMF; EIETE T ALY
FAERAT A

515

HEE D IBEE B, ALk B4 A5 Eim
EAER e, BT RS IEMER G, [F SR
ST AT AN [ ) TE AR ST B, (R h 4 2o AT 4% A4 10 3 1 A B
W AL E B THISFE I, #h4 M i (E B x4
RSN . S BE AT R = A g, B R A L 2vh, 4%
Rl A 2 1 TE A DORR Z e — R SR IR 2 ) 5 Dy AR A
Ho MUPAEXTHLARHFFAL T R FH, FHKRE R
WS (UL AI4 S B s T & (W i = )
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LI, AR A A A0 B 80 451 5 25 3 & T i R B At 1
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Xt 72 AN 350 44 F @A 72 S804 T T 45 & .
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1 84%, VAT UCEL 4.52 4 F )@ . 7ESTS )7 I,
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P TE AL TAE 9.9 4 (AR UE 22 =9.4) 5 TE 51 1. J7 i,
57% W5 T 2ok, PSR 32 2 (bRifE2E =8.41),
SERTEAMY TAE 5.46 4F (FRUEZE =7.01),

2. W5 T A

A 5% R FH 0 ) ey =R U5 P A Ry s )
22, NPRUEILTE IR S B A R, ASIESECR R —
[F] 38 e o S A o e A AR, DT o 3 1 oA 1
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Wi FORM AR PRI S, B4 2 MR EIE Tz
FAE TR B A RPE o B 26 ) R R 3R 0 45 S AE 5T 5
FOETERRMER G T N IR ST R R AT A A R
TEAEN” o R TORE 7 gl i RIEATIPA, 1 RN
AR, 7RRTERE. ZEROEEN 0.96,

(2) Fl@# s NiEFENE 2%, SR Brunstein P 42
HE P XN 28 1) VA T X B N T 2 AT
BETO NGBS 2 AR S TR . MU BB RO R,
@ B R PE M 12 25 1 LA P9 AT e 8T 1 1 2 ek
Z, KA 7 USRI, 1 RN kA,
7 RRAER 2. HERNGEE N 0.86,
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B, R vy 7 SR R R FETIEN, 1 RORTE A
&, 7 ®RTEERFE. ZaROUGEEHR 0.95,

(4) #5547 M. K Van Dyne %5 7 IR 6 5515
R, SRR BRI & A TR TE TAER = A4 AT R
HORRJE, 26 8 AL AR 9% O T & R T RE B A RO T
JR CAET AR A A I RN i B A X AR I H 2 Ak ek
R LA H B4 o SR A 2R vy 7 a5 e R R AT IT
iy, 1 RN, 7 FoREIRM . SEREE R 0.96,
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R, SRRV 4 A TR AR TAER AR A0 AT N
PORR B, 26 B RLITAL R 92 b1 1T Bl ik 880 W) = 56 il AR
A9z BT [ S AN TAE” . SR v 7 il 5k
VEATIEMY, 1 RN, 7 FRoR M. ZRERNE
JEk 0.92,

(6) il AE &, Ay 4505 AR JE Y RH &b i fa) X
JRASBE FAT RS, A 5T S 2 LA 5T %) DL T 4
S AR AL R TR EA T T A B

3. Gy AT T ik

F AR WF 9% 5 S 14 4005 A T AR 5 AiF s 1 A1 BA 2w
A, B AE ST 22 A X P — Bk AR AR AT R
& PR G119 SF- 3 R, {E 0 0.94, 1CC(1) {E 2y 0.46,
ICC(2) fH 0.80. EIETS A TAFR V1 R, H 4 0.90,
ICC(1) fH 0.23, ICC(2) fH>M 0.58. MWLM FR, &
FIP TR 450 5 RS A5G 44 T AE#B AT AR A i T BA )22 A8 R, B0
A TE R FH 22 2 L VA R SR 8 E A TR G, A 56 IE 15 )22
Hr AN R FH 2 8 Bootstrap 7 #: ( Bl Monte Carlo)
PEATRE B b Ah, 76K 56 U8 Y R0 B, A B 9 R
Chen &5 " [ 7 1k 204 1 85 22 1] 02 24007 1) 4G 56 o

= HESMAER

(BB é A

FAF P, AREZEFIA SC R B L E 1, FE 1
AP LLE S, e R R A S L B A G T 28 W2 R A
X (r=0.33, p<0.001), 5 FJE## T8 EEAMHX (r=0.15,
p<0.05), 5@ TR EE EME (r=0.29, p<0.001).
[FIE, BEFfth N EFENE 2 5@ F 17 M B2 EAHE (r=0.14,
p<0.05), SHEWITHEZEIEAHIR (r=0.37, p<0.001),

F1 ETENHE. FREEMNMEXRE

TE ¥E frAEZE 2 3 4 5 6
e —

B ihiD) 546 701

REBARS 6.07 093  0.16%* (0.96)

EESRTE 1.21 0.76 003 -000 (095

B —

BEMANBEEES 482 112 0.09 033* 005  (0.86)

=S 445 159 -003  015% 007  014%  (0.96)
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HA BT X 3R
x2 WIEERFIHER
TRE x? df x¥df CFI TLI

5 FFHEEY (ELME;MTW;EV;HB)

RMSEA

1487.84 485 3.07 090 0.89 0.08

4 FFAEE 1(EH+MEMTW;EV;HB) 209916 489 4.29 0.84 083 0

4 RFAEE) 2(ELMEMTW.EV+HB) 226812 489 4.64 082 081 on

3 HFAERY E+MEMTWEVHHB) 285192 492 580 077 075 013

2 RFHERY E+ME+MTWEVAHB)  4603.81 494 932 059 056 0.17
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The Interaction Effect between Ethical Leadership and
Morally Tainted Work on Follower Other-praising Mor-
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Mao Jianghua', Zhang Guanglei’, Zhang Fawang’
1. School of Business Administration, Zhongnan University of
Economics and Law; 2. School of Management, Wuhan University
of Technology; 3. School of Business, Hunan Normal University
Abstract Theorists and practitioners have paid much attention on
the ethical issues in organizations. In fact, organization is a complex
environment of morality, with moral information from all aspects.
For example, employees have their own moral standards, colleagues
and leaders have different moral practices, and organizations also
have overall moral values. Thus, it will be more appropriate to take
all moral sources into consideration when dealing with moral issues.
However, previous research mainly focuses on the effect of ethical
leadership while paid little attention to the work ethical character-
istics. For example, a series of studies have confirmed that ethical
leadership has a significant effect on organizational ethical climate,
team ethical decision-making, and employee ethical behavior.
However, we still know little about how work ethical characteris-
tics affect employee ethical behavior. Based on the theory of social
information processing, this study intends to explore the integrated
influence of leader ethical characteristics and work ethical charac-
teristics on employee moral emotions and pro-social behaviors.
By adopting a time-lagged research design, we collected data from
64 leaders and 289 followers. Results show that: (1) ethical leader-
ship is positively related to subordinates’ other-praising moral emo-
tion; (2) subordinates’ other-praising moral emotion is positively
related to prosocial behavior (voice and helping behavior); (3) subor-
dinates’ other-praising moral emotion mediates the effect of ethical
leadership on prosocial behavior; (4) ethical leadership and morally
tainted work have interactive effects on subordinates’ other-praising
moral emotion and prosocial behavior.
This study makes several theoretical contributions. First, this study
enriches the affective explanation mechanism between leadership
and subordinates’ prosocial ethical behavior. Second, this study
serves as the first to explore the influence of ethical leadership
on subordinates’ positive, other-directed moral emotion (i.e. oth-
er-praising moral emotion) and the subsequent prosocial behavior.
Finally, based on the theory of social information processing, this
study explores the interaction effect between ethical leadership and
work ethics (i.e., morally tainted work) on subordinate moral emo-
tion, further revealing the boundary conditions of the effectiveness
of ethical leadership.
Key Words Ethical Leadership; Morally Tainted Work; Other-prais-

ing Moral Emotion; Prosocial Behavior
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